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EIB Sustainable Development Days
• Financing Gender Equality (SDG 5) – Setting the scene



The global context
SDG 5: Gender Equality – Setting the scene

“Gender inequalities are still deep-rooted in every society. Women suffer
from lack of access to decent work and face occupational segregation
and gender wage gaps. In many situations, they are denied access to
basic education and health care and are victims of violence and
discrimination. They are under-represented in political and economic
decision-making processes.”

– The United Nations

SDG 5 covers the following aspects of Gender Equality:

• Violence against women

• Unpaid care and domestic work

• Opportunities to participate in leadership

• Sexual and reproductive health

1 in 5 women aged 15-49 reported to have experienced physical/sexual 
violence in the last 12 months

27% of women aged 20-24 in 2015 were married before 18 
(33% in 2000)

Women spend 3x as much time as men on 
unpaid and domestic work

Less than 1/3 of senior- and middle-management positions are 
held by women

52% of married women (or in a union) freely make their own decisions about consensual 
sexual relations, contraceptive use, or healthcare

Source: UN Women, 2017



The benefits of Gender Equality
SDG 5: Gender Equality – Setting the scene

“Women have a critical role to play in all of the SDGs, with many targets
specifically recognizing women’s equality and empowerment as both the
objective, and as part of the solution.”

– UN Women

Despite being the right thing to do, Gender Equality can have many
positive economic and social outcomes.

By 2050, improving gender equality would lead to an increase in EU GDP per capita 
by 6.1 to 9.6%

Source: European Institute for Gender Equality

Women tend to bring meaningful resources to their household and children and 
invest for the future generation

Source: World Development Report 2012

Companies with more than 30 percent women in management positions have seen 
a 25% increase in profit rates on average

Companies with at least one woman board member perform 10% better than 
companies without women board members

Gender Equality can generate overall economic growth as women control 80% of 
key consumer purchasing decisions
Source: CSR Europe and Frost & Sullivan

Microfinance institutions favor women to loan money as:

• They make a better use of small loans than men

• They have a better track records when it comes to repayment

• They are a huge untapped labor pool

• When empowered, they create more social benefits
Source: Katharine Esty on Grameen Bank



Deloitte – our story/our focus 
SDG 5: Gender Equality

Acceleration in the need of more 
gender equality and integration 

within our society

Diversity - Inclusion

Gender balance

Young Women Challenge

WoMen Initiative

New joiners

Observation

Actions

Experienced employees

Mentoring 

Dedicated training

Unconscious bias

Flexibility in working time

Better work-life balance

Health at work

Strategy
Actions toward society

Actions

World Class - Fifty million futures 
prepared for a world of opportunity. 
Deloitte is committed to empowering 
people to succeed in a rapidly changing 
global economy.



Financing SDG5 – opening the discussion
SDG 5: Gender Equality
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Create more Social 
Value 

Impact on job creation 

Public Institutions Private and 
businesses

 Education

 Empowerment

 Access to support

Food/agriculture

Energy

Health and wellbeing

Direct benefit on job 
creation for women

There is a double challenge. A need to mobilize finance supporting women
to get access to new jobs opportunities and to contribute to the other
SDGs. The access to job will create a dynamic for more independence,
better health and child education.

It is a virtual circle that should be create. The key is the investment
decision.

Maximize impact
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